IDECOMMUNITY ENGAGEMENT

The partnership between Heart of Missouri United Way and MU’s Division of Inclusion, Diversity & Equity (IDE)
began in fall 2017 with the intention of delivering grant funding for projects intentionally designed to incorporate
the five dimensions of the Inclusive Excellence Framework into their work. A grant to Heart of Missouri United
Way for $25,000 to fund one-time agency capability-building projects was distributed in July 2018.
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implementation. training on Progress: The staff’s Framework dimensions. convened (April 2019).
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